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To the Members of the Standing Committee on Citizenship & Immigration:

The Adult Entertainment Association of Canada (AEAC) is submitting this brief to the standing committee on Citizenship & Immigration (CIMM) so that Mr. Chaplin may have it translated and forwarded to Penny Becklumb, as she has requested.

STUDY OF UNDOCUMENTED AND TEMPORARY FOREIGN WORKERS
The AEAC was informed by Ms. Becklumb that the CIMM committee is currently commencing a review and study for undocumented and temporary foreign workers which identifies that persons may be working in various Canadian industries without any form of protection or legal status.   Necessary concessions should be taken by CIMM to sanction that this topic can be properly and thoroughly studied since, by definition, workers have been identified working without legal status in some industries and they most certainly can be expected to be apprehensive in providing accurate details to federal authorities.  Statistics Canada has validated that cultural perspectives of many foreigners include a “mistrust of government” in their native lands.  This perception has been generated by citizens in various countries around the world from reports of different forms of oppression in their homeland, in (ie:  Eastern European, East Asian, South American, Mexico, etc.).  Reports of maltreatment come directly from individuals’ complaints of corrupt habits by officials abroad.  It appears very clear that it is going to take us some time and some applied sensitivity to rise above these developed foreign barriers and offer added confidence to foreigners to allow satisfactory participation in an identified politically run process.  The AEAC successfully applied our own sensitive measures that ensured ample and adequate participation in a series of public meetings held for foreign industry workers, this past summer.

The AEAC is of the opinion and recommends that the CIMM committee be responsible and allow industry representatives to make deputation requests, on the subject matter, with in-camera designation if stipulated.  An in-camera label is critical to ensure that 
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affected parties who wish to come forward and participate in the process will not believe to be privately compromised nor feel unfairly targeted or scrutinized.  

The CIMM committee should demonstrate integrity and be ostensibly courteous to extend receptive participation from foreigners that may be working in recognized potentially apprehensive workplaces.  An in-camera status will serve as an impending form of perceived immunity and will significantly augment the quality of information that may be brought forward and presented to the committee during the deputation period of the study. 

INDUSTRY DEMAND FOR TEMPORARY FOREIGN WORKERS
The adult entertainment (exotic dance entertainment) industry is an industry where a worker shortage has been recognized in Canada for many years and many clubs depend on foreign adult entertainers to fill vacancies.  The AEAC is clearly confident that the demand for adult entertainers has steadily increased over the past few years.  Our internal records show that 40% of our active membership are involved and call for the processing of applications for foreign workers.  

Adult entertainers (exotic dance entertainers) are employed in over 500 adult entertainment establishments throughout Canada where the primary business is serving food and beverages.  Dancers provide entertainment that includes gradually disrobing of apparel, in an expressive and likable manner, revealing nudity performed during recorded music.  Canadians make an estimated 23 million visits to adult entertainment establishments every year.    

Foreign women who currently work as adult entertainers have informed us that Canada is recognized internationally as a superior and respectable place to come and work.  We have been informed that in their foreign countries, Canada is recognized as a country where officials are know to be exceptionally fair to women.  This has been one of the deciding factors for foreign women that has significantly influenced their attempt to apply for an exotic dance entertainer work visa in Canada.

The AEAC acknowledges that our industry’s worker shortage in part is due to a perceived social stigma attached to being an adult entertainer, domestically.  There is limited privacy for adult entertainers.  Further complicating matters of confidentiality and privacy is the fact that many municipalities now require entertainers to obtain a municipal license in order to work.  A woman must pay a fee, disclose her personal information, be photographed (headshot) and may be required to submit a criminal record check prior to receiving her license.  Many women are greatly concerned about this disclosure process and feel that it provides the government with personal and private information about themselves.  Women have indicated that they feel that this promotes an invasion of their privacy as they have told us that they are most concerned about when and where this information, regarding their previous occupation, may resurface at sometime in their futures.  
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It is a result of public sensitivity, government and societal stigmas, bureaucratic constraints, unfair politically motivated agendas, ignorance and misconceptions about the industry which are all contributing factors to the labour shortage of exotic dancers in some provinces in Canada.  Canadians in some regions in Canada also appear more fastidious or prudish about the industry than in other areas.  Canadian women who chose to work as exotic dance entertainers in Québec and British Columbia do not appear to be as prone, have as much social criticisms or have cultural hang-ups from society directed to them about their jobs.  In Québec in particular, Québecois society does not appear to be as judgmental about others in their province’s culture specifically about this choice for a line of work.  There is a cultural acceptance about the profession of exotic dancing there as Québecois do not appear as uptight, show much prejudice nor or have an esoteric uneasiness about nudity.  There seems to be a similar public acceptance of bareness in Europe and other foreign countries around the world.  This cannot be said for our social order in the province of Ontario, for example, where being topless on public beaches is legal yet most women feel socially pressured to oppose it.

It is evident that politically motivated pressures have, at times, targeted the adult entertainment industry based entirely on morality.  For example in 1997, Citizenship and Immigration Canada (CIC) implemented a number of “unofficial measures” to ensure that few applicants for exotic dance work visas were actually going to be accepted.  Even more recently, several elected officials made public statements to the media that suggested and insinuated that the exotic dance entertainment industry is predominantly made up of criminals, suggesting persons in the industry aren’t at all “law abiding”.  Municipal law enforcement agencies have confirmed to us that these types of allegations are inaccurate.  Police statistics confirm that there are few acts of violence, intoxication or any other criminal charges or infractions made at adult entertainment clubs.

In bill C-17, assertions and allegations were recently made suggesting that exotic dancing is degrading and humiliating work with a formidable risk of abuse and exploitation.  All of these recent political allegations are unsubstantiated, extremely unfair and erroneous.  At our public meeting consultation process, many women found these exact political comments to be extremely ignorant and offensive to them and several women took personal issue and strongly and vehemently disputed them, publicly.  Women in the industry do not agree that their work is degrading or humiliating to them.  We do acknowledge that our industry is one that has had it’s own share of opponents for a number of years.

As a result of the government implementing “unofficial measures” since 1997, the number of work permits for foreign exotic dance entertainers working in Canada with legal status has declined and now has dropped to only 17 during the last year and a half.  The government has put in place measures to ensure that few foreign work applications for exotic dancers will actually be approved and granted.  Only 17 approvals have been granted from Canadian foreign embassies out of several thousand applications made by 
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prospective employers in the adult entertainment industry.  Obviously, the total amount of applications that employers are currently attempting to process has been reduced significantly since employers now realize that unofficial measures are in place to deny the majority of their applications for foreign exotic dance entertainers.

This unsubstantiated and unofficial governmental blockade has ultimately been responsible in preventing the ingenuous and natural processing of our industry’s current foreign work applications with CIC.  The AEAC estimates that on a yearly basis there are 5,000 women around the world who aspire to work in Canada as exotic dance entertainers.  Even with a blockade, there continues to be a demand and these women will find a way to get in, anyway.  Unfortunately, these women who will work without legal status, will be the ones that will be subject to a high risk of exploitation without the benefits and protections that the AEAC can provide and ensure.

The Canadian government for a time processed and approved nearly 1,000 applications for foreign exotic dance entertainers during one year.  Our internal survey clearly verifies that foreign Canadian embassies are currently making it next to impossible for foreign dancers to obtain approval and work in Canada with an exotic dance entertainer work visa.  The immigration officers in Canadian foreign embassies have been rejecting nearly all of our members’ applications (93%) of foreign workers since 2005.  These rejected applications are from prospective practiced entertainers (women) who have already been deemed qualified and have been approved of with individual Labour Market Opinions (LMO) from Human Resources and Social Development Canada (HRSDC).  However, CIC’s immigration officers abroad have been unfairly barring them by suggesting that the officers feel that the applicant has not provided a “compelling reason” that they will return to their homeland yet no substantiation on the reasoning is ever noted.

This disturbing trend by the immigration officers ultimately winds up to compel methods of illegal recruitment of women or girls into black market trade and perhaps into the hands of organized crime.  This contributes to force foreign persons working in this industry in Canada without having obtain a work visa and legal status.  Our legal expert has informed us that it is his opinion that “people will come”.  If there is a demand for something, people around the world will find out and find their way to come and fill that demand.  The AEAC feels that it should be in the interest of public health that the federal government be given the appropriate mandate to work together with a legal industry and with legally run establishments to ensure that dealings can be properly regulated for the many women and some men that enter Canada and be allowed to safely work in the industry.

We also wish to make known that the AEAC does not wish to have our industry being perceived as a contributing factor in promoting an illegal enterprise in the trafficking of women.  Protections for persons who come to Canada to work in lawfully run businesses are absent for any persons driven to work without legal status.  Persons who theoretically will come to Canada and work without legal status will be very apprehensive to report 
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mistreatment and/or severe settings and therefore be much more susceptible to possible forms of potential abuse(s) and potentially be forced to a human trafficking ring.  By making it next to impossible for foreign exotic dance entertainers to renew their work permits in Canada, there will be more women being lured and diverted into underground prostitution rings where they will indeed be susceptible to exploitation.
CIC’s blockade of foreign exotic dance entertainers has also produced a phenomenon that has inadvertently coerced a creation of a “loophole” pathway that will allow a prospective dancer to work in Canada without a temporary work visa (ie:  Student Visa).  Student Visas are permitted to work up to 20 hours per week, unlimited.  Even in these hypothetical loophole style cases, the woman would be equally apprehensive to report potential abuse or exploitation since the woman would perceive that she is probably “bending the rules” to be eligible to work and her employer is one that is capable of finding ways to beat the system.  The AEAC and our members do not wish to be perceived as working with loopholes or have business character to beat the system.

INCREASED NUMBERS FOR ILLEGAL MASSAGE PARLOURS

As result of our industry not being able to supply ample foreign entertainment for the clubs’ demand, many adult entertainment clubs have been closing.  Our records show that in recent years, 1/5 of all licensed adult entertainment clubs have closed with, most likely, some of the demand being diverted to illegally run massage parlours.  In most of these cases of club closure, the club owner has identified the fact that they were not able to get the government to approve their foreign worker applications as being the primary reason contributing to their closing.

At a recent conference hosted by the Toronto Police Sex Crimes Unit, our views were authenticated when Detective Constable David Park of the RCMP stated that the unlawful trafficking of women into prostitution, escorts & illegal sex trade is the “fastest-growing form of international organized crime and one that generates about $10 billion in annual profit”.  

One of the intended purposes for the government’s blockade was that improved measures were needed to address unscrupulous employers and work situations.  We are of the opinion and agree that all industries should be addressing this rightly.  However, there was the suggestion and insinuation that there may be a link between human trafficking and exotic dance entertainment and that we should attempt to prevent foreign nationals the ability to work in these Canadian job opportunities for risk of potential exploitation.  A media report aired by CTV about one women lured into a prostitution ring from an agent that was not properly screened by the government process.  As well, the incident reported by CTV actually occurred 7-8 years ago.  This occurred prior to the AEAC being able to self-regulate and become recognized as the body that it is today.  We all now have other options available to us and have other opportunities to better address troubles in our industry where these means were not available to us before.
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UNFAIR CATEGORIZATION AND INDUSTRY TRAFFICKING

We have often seen unjust media reports unfairly stigmatizing our industry.  We have seen media attempts to opportunely merge the profession of exotic dance entertainment into the same category comprising of prostitutes, escorts and massage parlour attendants.  Exotic dancers should not be grouped into this broad category defined as the “sex trade”.  On the contrary, adult entertainers are artists who create and style their own costumes, organize their own makeup, hair and styling, choreograph and plan their own stage shows and select their individual music accompaniment for their shows.  Private dances, when done, are uniquely individual and are performed as characteristic forms of expression.  Women in this industry are truly performers, attractive and perhaps seductive, but sex and sexual acts are always prohibited and deterrence is highly enforced and regulated in our members’ clubs.  To group exotic dance entertainers together in the same category as prostitutes and the sex trade is very ignorant and unjust.  

One of the AEAC’s studies conducted in 2005 endeavored to define incentives of patrons who visit our clubs.  Not surprisingly, the study identified that men were the foremost primary demographic of patronage but it was noted that there is a significant increase (15%) of female patronage in the clubs over the last several years.  Patrons who obtain a private dance at a club was not a leading part of the equation, only 25%.  The majority of patrons who frequent adult entertainment clubs are predominantly there to socialize, relax or watch entertainers’ shows on the main stage.  It is absurd to suggest that 75% of persons that go to a massage parlour service or to an escort agency are going there to socialize (it’s probably something like 0%).  I have included a copy of a recent letter sent to the Toronto Sun where I criticize the paper’s grouping of exotic dance entertainers as a defined part of the sex trade, for indeed exotic dance entertainers are not.

Our organization has made significant progress to formally separate legal definitions and distinctions between adult entertainment away from and distinct from prostitution, escort industry, massage parlours, sex trade etc. within the government acts, as well.  I have attached a copy from the Province of Ontario (Minister of Municipal Affairs) acknowledging and noting a distinction and difference.  

The AEAC completely agrees that there shouldn’t be anyone exposed to any form of exploitation working in the industry and everyone should be doing everything possibly to avoid, minimize and eliminate potential mistreatment of workers.  We have not found anyone that condones human trafficking.  We strongly feel that the industry is able to do our part and to minimize and eliminate any potential form of exploitation without stopping foreign women from legally working in Canada.  Our recommendations suggest that the industry should be working together with the government to ensure proper protections and controls within the industry but should not create a basis and means for workers to be working without legal status in the industry.
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ENDORSEMENTS FROM ELECTED OFFICIALS
The AEAC is the largest not for profit business stakeholder organization of its kind in Canada and at times has been recognized to provide accurate information regarding how the industry functions.

Our organization operates with defined standards, measures and codes that includes fixed reviews of clubs’ individual references, facility checks and additional verifications for the clubs.  We would like foreign workers to feel secure in knowing that they are being hired by a legitimate Canadian business with added protections for them.

We assist clubs in the industry to maintain acceptable health and safety standards by using standardized self regulating systems and procedures.  We have established working relationships with municipal officials and have designated liaison officers with Police Service Boards, throughout the Province of Ontario.  

We have already ensured that sufficient preventative controls are in place to avoid and eliminate the likelihood of potential mistreatment of any foreign worker.  We have had in place for several years a toll-free 1-800 confidential line for any worker to call confidentially to report any perceived abuse.  An incident report is created to properly document the call and create a paper trail, where necessary.  A reference number is assigned to the form and given to the caller.  An electronic phone log documents the caller’s number and the time and date of the call.  A blank copy of Form 81, Complaint & Incident Report Form is included as an attachment.

The AEAC routinely conducts educational meetings and sessions for entertainers in the industry.  In partnership with municipalities, we have created multilingual awareness materials and brochures.  We have proven to municipal officials that our sensible courses of action prevents potential degradation and/or exploitation to occur to women working in our members’ clubs.  

The AEAC has created distinctive methodologies that focus on educating women in the industry about their jobs, accesses, obligations and their entitlements. We feel that it is imperative that all foreign exotic dance entertainers, prior to arrival in Canada, should be made completely aware of their prospective work environments.  This would include the type of work to be done, the compensation and the cost of living in Canada.  Furthermore reasonable assurances are required to be made to ensure that prospective entertainers are not under any duress when making their decision to come to Canada.  Educational improvements and enhancements are necessary to minimize and eliminate a likelihood of women potentially being deceived or duped by potential predators.

The AEAC has structured an Immigration Sub-committee in efforts to improve dialogue with authorities on the topic of foreign work recruitment.  The sub-committee reports to 

the Board of Directors of the AEAC and relies on the legal advice and opinion from

recognized solicitor Peter Rekai.  

(8)

I am including copies of correspondences from two elected officials stating that our Association has greatly enhanced their ability to properly and effectively control activities in the adult entertainment industry in their municipality.

RECENT PUBLIC MEETINGS & INDUSTRY CONSULTATION

During August 2007, the AEAC conducted a public consultation process and information gathering sessions in four large cities throughout Ontario.  Adult entertainers (women & some men) wanted to express their views on being driven underground and being forced to work without legal status and to understand why the government was targeting foreign work permits in their industry.

As a result of the process, we were able to obtain key industry perspectives and feedback from foreign workers in the industry and hear their views about them not wanting to work without legal status.  Cumulatively, several hundred women who originally come from countries from all over the world attended the public meetings.  Also in attendance were many Canadian women and some permanent residents concerned about their colleagues’ status.  Overall, the attendees at the meetings had diverse traits of different ethnicities, religions, cultures, individual features, colours, etc..   

The AEAC informed all industry workers about the consultation process by conducting preliminary and individual meetings for women in every club and by posting public meeting announcement posters in all locker rooms and D.J. booths.  A sample of one of the posters is provided.  Large advertisements were also taken out in local prominent newspapers notifying the general public about the meeting and a news release was prepared and sent to all local and national media.  All public meetings were indeed well publicized and prior to each meeting, our office received many inquiries almost exclusively from workers in the industry.  Entertainers were assured that their participation at the meeting was to be kept confidential and that the AEAC would enforce a media ban for any woman not wanting to be identified at the meeting for concerns of individual privacy and confidentiality.  The public process allowed a real opportunity for women to openly express their views on their individual working situations and for us to gather real and genuine information about the subject.  Even with our enhanced assurances and guarantees several women attended the meetings wearing their sunglasses and their sunhats to slightly conceal their identities.  The process was a reflection of a truly Canadian cultural process and I found it to be very interesting and very moving from time to time.  For example, we heard from a number of women who notified us about their criticism of the Canadian government’s policy of not allowing dancers to return home for, in specific cases, their siblings’ wedding(s).  Our recommendations now address these concerns that were brought forward and offers logistical alternatives and solutions.   I personally oversaw that every issue at the meetings was properly documented, addressed and followed up with on every topic that was brought forward by female deputants.  In some cases where appropriate, written replies and responses were made as follow-ups.
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Members of Parliament, the Director General of Immigration Les Linklater and members of the CIMM committee were written to, telephoned and invited to participate in the public meeting process.  Some M.P.’s participated by sending letters or sending their representatives to a meeting.  Several elected municipal officials attended at select meetings.  The Minister of Immigration wrote to the AEAC and declined to attend the meetings due to unavailability.  A copy of her reply correspondence is attached.

As a result, our research conclusively identified a number of constructive amendments or improvements that should be made to the current process of foreign work applications for women applying to work as exotic dance entertainers.  Initially, our recommendations were made known at the public meetings and received positive endorsement for them.  Many reports from various media reporters also analyzed and endorsed the AEAC’s recommendations.  As already stated, some of the individual circumstances explained to us by women were very passionate and some had heart wrenching stories of conditions of feeling trapped by the government’s system.  As an end result, the AEAC Board of Directors approved and adopted many supplementary recommendations on September 12, 2007 resulting from the information from the public meetings.  

BREIFING SESSION FOR M.P.’S – NOVEMBER 14, 2007

The AEAC held a briefing session for M.P.’s in Ottawa and/or their legislative assistants that was requested and coordinated by two members of the CIMM committee to enlighten all members of the committee about the results of the public meetings.   We were informed that the clerk of the CIMM committee was notified about the briefing from the office of Andrew Telegdi, M.P. and that an invitation was forwarded to every member of committee for the briefing presentation on Wednesday November 14, 2007 at 2:00 p.m. at 131 Queen Street, 8th Floor, Room 8-51.

RECOMMENDATIONS TO PREVENT BEING DRIVEN UNDERGROUND

The AEAC wishes to recommend the implementation of five points to improve conditions in the industry and protect women from any threat of exploitation without inhibiting them from legally working as foreign exotic dance entertainers in Canada.  It has been identified that a number of current government policies have made industry workers feel unfairly trapped.  A phenomenon of entrapment was one of the reasons identified by the government to implement a blockade of foreign work applications and not allow dancers to be driven into potential human trafficking.  We have determined that current government practices actually contributed to making women feel trapped and have now contributed to driving women into the underground.  The AEAC recommends that a number of changes should be made to the current system that will reduce the factors contributing to driving the industry to work with workers without legal status.

Repatriation of the Entertainer to their Homeland:  A re-entry visa is not an option for exotic dance entertainers who have been granted a working visa.  The entertainer should be permitted, under circumstances, to return to their homeland for emergencies.  Unforeseeable individual circumstances involving the 
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entertainer’s family such as funerals, weddings or vacations is not considered a permissible option for a re-entry visa application in this work visa category.  It is unclear to applicants why this restriction is in place exclusively for them in Canada.  During our public meeting consultation, we heard from numerous women who were not given an option of re-entry visa to return home for grand-mothers’ funerals, siblings weddings, etc..  Overall, the restriction ends up placing social and psychological limitations that can contribute to an undue feeling of entrapment.  Numerous women in the industry reinforced this during the public process and were actually brought to tears during their individual deputations.  Entertainers are reluctant to return home for a short visit for fears that the Canadian government will not renew their work visa.  This leads to the worker staying in Canada for extended periods of time by attempting to renew their work visa with HRSDC.  If a worker was free to return to their homeland, for legitimate reasons, and return back to work in Canada, this would get rid of many of the current problems and keep the womens’ work visas more accurately defined as temporary.

Long Term Education other than English or French:  Most of the women applying for exotic dance entertainer work visas in Canada are young women in their 20’s.  Many are highly educated and some speak up to four different languages.  It is evident that at this age a young adult mind may still be growing intellectually and might require educational stimulation.  If the entertainer wishes to enroll in an educational program longer than six months, she is currently restricted.  Overall, the restriction ends up confining a young person’s interests in society and places unfair restrictions that can compliment an undue feeling of entrapment.  We have learned that home-care givers (nannies) are able to apply for long-term education in a program longer than six months because their occupation is considered to be one that is expected to climb the ladder of life and better one’s self.  However, it is apparent to us that foreign women in their 20’s who work as exotic dancers realize that their work is not a long term occupation or career long term.  Foreign exotic dancer entertainers should be granted this categorization and be given the possibility and opportunity to pursue a selection for long term financial livelihood, as well.  Plato once wrote that intellectual pursuits are important for a young adult’s growth, in balance, by having “healthy mind and sound body”.  If the form of education does not affect the woman’s working, there’s no reason in the world that we can identify why they should be denied the chance to take some classes in efforts to better themselves.

Rotation:  The entertainment industry has traditionally worked on a “circuit” whether in comedy, music, shows or entertainment.  The current process outlined for exotic dance entertainers/applicants by HRSDC allows the opportunity for a rotation amongst clubs.  However, the application time needed to process a rotation in workplace cannot be administratively accommodated in a timely fashion by the HRSDC.  The office in Vegreville commonly and usually takes 
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approximately three months to process such a request.  The unforeseeable fickleness and trendiness of consumer demand of the industry drives the need for a flexible, systematic and controlled rotational system to be effective.  Once again, entertainer/applicants feel trapped in their surroundings, as they are unable to join the “circuit” with other domestic colleagues that they may have with befriended and formed alliances with.  We are of the opinion that multiple work locations, for AEAC members clubs, should be listed as optional work locations for all entertainers with work visas.

Mandatory Membership in the AEAC and the Banning of Agents:  Government agencies have expressed serious concern to us regarding the flow of migrant adult entertainers and the roll of their foreign agents.   Critics of the exotic dance work visa program have suggested that women are often being hoaxed into a work environment other than an established adult entertainment club.  The AEAC has developed and maintained effective and on going communication with all levels of government in order to develop a self regulating model.  A requirement of mandatory membership in the AEAC for all employers wishing to apply for exotic dance visas will contribute to screen out agents as applicants who may have been taking advantage of women and directing them into unregulated and uncontrolled environments.  This position was strongly supported by many women at the public meetings who substantiated their positions and told of details of abuse by agents.

Educational Brochures & Awareness:  Critics of the exotic dance work visa program have charged that women coming from foreign countries may not understand what their duties as an adult entertainer are.  The AEAC has created multilingual informational brochures that should be easily understood by all prospective foreign adult entertainers.  The materials are accompanied with illustrations and describe and display the entertainers’ working environments, work entitlements, accesses and work obligations.  (For brochure samples, see Forms 10, 35, 39).  In addition, all responsibilities under immigration law should be communicated to entertainers prior to being approved of work in their country of origin.  These enhanced educational measures will minimize the likelihood for any claims by entertainers of unawareness and/or detention due to a lack of entitlement or understanding.  There is a toll-free 1-800 number in place to receive calls from any worker in the industry and report abuse, confidentially.  Steps have been taken to guarantee the confidentiality of the caller and document any complaint on Form 81, Complaint Incident Form (attached).  Any foreigner working in a non-AEAC club will not have the protection and free access for information to the toll-free number.

Banning Agents:  As stated above, currently the government allows agents to be listed as employers and represent employers yet there is no background check done on the agents nor checks to ensure that the women will actually end up 
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working where an agent has promised.  By tightening up the reins of the prospective employers and by banning agents.  The possibility of having women diverted to a prostitution ring, driven underground or working without legal status will be greatly prevented by banning agents’ eligibility.

CONSULTATION WITH CIC

We suggest and recommend that a dialogue can be created with the AEAC along with senior staff from Citizenship and Immigration Canada (CIC).  The purpose of the meeting (dialogue) would be to adequately enlighten, discuss and review current government concerns with the industry and offer alternative solutions instead of just barring foreign women to work and potentially driving women underground.

When I last suggested this dialogue meeting to CIC in November of 2006, I received a written response from Les Linklater, Director General Immigration Branch, informing me that this won’t happen since he needs to be able to respond to the legitimate needs from reputable people.  As a former federal district manager and senior bureaucrat (Statistics Canada), I personally found his response to me to be uncalled for and very insulting.  I am including a copy of his letter dated June 27, 2007.

It is scornful that our government has for some time been applying prejudicial practices against foreign women wanting to work as dancers in Canada but now wish to study the topic of foreign workers potentially working without legal status.  It is truly ironic that it has been the government that is generally responsible for creating the present situation of non-status for foreign women intending to work in Canada as adult entertainers by imposing unofficial measures at Canadian embassies which has prevented valid processing of exotic dance entertainers’ work visas.

Sincerely,

Tim Lambrinos

Executive Director

Adult Entertainment Association of Canada
ADULT ENTERTAINMENT ASSOCIATION OF CANADA

P.O. BOX 91 STATION “B”, ETOBICOKE ONTARIO M9W 5K9

TELEPHONE (416) 642-0159 FAX (416) 640-1262
